
The Parish Corporate Board 

 

The parish corporate board is composed of 5 members.  Ex officio members of the parish 

corporate board are the Bishop, the Vicar General, and the Pastor of the parish.  The other two 

members shall be lay persons, selected and designated by the Ex officio members at the annual 

meeting of the board; their appointment is to be in writing and entered into the corporate 

board serve for a period of two years, renewable only twice. 

A.  They are to be members of the parish in full communion with the Roman Catholic 

Church, but are not to be close relatives of the pastor. 

B. They are to be chosen on the basis of their known ability and integrity in the 

administration of temporal goods and on an awareness of civil law pertaining to such 

administration, different facets of parish life, and it should include a near-equal number 

of men and women. 

C. Two-thirds of the membership is to be elected, and one-third is to be appointed by the 

pastor (hereafter includes pastor administrator) after appropriate consultation. 

D. All members should serve a three-year term, renewable once, with vacancies filled as 

soon as possible through appointment by the pastor after consultation with the pastoral 

council. 

E. The names of the members of the pastoral council should be made known to all the 

parishioners. 

 

Meetings 

 

A. The parish pastoral council should meet at least every third month. 

B. The Pastor and a majority of the members constitute a quorum for meetings. 

C. An agenda, with significant time for prayer and study, should be distributed several days 

prior to the meetings. 

D. Discussion at meetings should be conducted in a manner marsked by Christian courtesy, 

love and respect. 

E. Voting should take place (if it is required or thought wise) only after consensus has been 

reached on a given issue. 

More than every before, the law of the church has spelled out the pastoral activities of the 

pastor (Canons 528-529).  These two canons speak of what the church considers basic pastoral 

work in the parish: 

1.  Instruction in the full range of the faith and catechetical formation. 

2. Programs promoting gospel values, including issues of social justice. 



3. Catholic education of children and young adults. 

4. Outreach to fallen-away Catholics. 

5. Ecumenism and Evangelization. 

6. Programs of sacramental life and preparation. 

7. Promotion of Eucharistic devotion. 

8. Enhancement of programs for the sacraments of Penance and Holy Communion. 

9. Inculcation of prayer life, especially within families. 

10. Effective participation in the liturgy. 

11. Methods of acquaintance with parishioners, the welcoming of newcomers, home 

visiting, efforts of building community. 

12. Motivation of the spiritual and corporal works of mercy. 

13. Efforts of special care for the sick and dying. 

14. Tangible concern for the poor, the afflicted, the lonely, and exiled. 

15. Fostering of solid Christian family life. 

16. Promotion of the lay apostolate. 

17. Strengthening of extra parochial relations with the bishop, diocesan pastoral efforts and 

a worldwide Catholic identity. 

In a word, the role of the pastoral council is to help the pastor identify pastoral needs in the 

parish, help him plan pastoral programs and improve pastoral services. 

 


